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8918 12312003
Saratoga Springs, City Of And
Saratoga Springs ~o"ce
Administrative Officers
c i /PLt
CONTRACT FOR 2002-2003
!OLICE ADMINISTRATIVE 'OFFICERS
The following agreement will cover the years 2002-2003. Said provisions of the
agreement will be retroactive to January 1, 2002. The Administrative Officer's Unit shall
hereinafter be called the "A.O.U." and the City of Saratoga Springs shall hereinafter be called
"the City". Members of the Administrative Officer's Unit, hereinafter referred to as "members",
include the Chief, Assistant Chief and Captain.
VACATION
1. Vacation time for the members will be computed in working days pursuant to the
following schedule:
Years of Employment
1-9
10-14
15-19
20-24
25-29 .
30-34
35-39
Vacation Days
24
26
28
30
32
34
36
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Vacations may be taken in half-day increments or multiples thereof.
2. Any recognized holiday as set forth in the Agreement falling within such
vacation period shall be added to the vacation period. If such holiday cannot be added to the
employee's vacation schedule for the foregoing reason, he shall be allowed the time on some
other day during the year.
3. Any member entitled' to vacation benefits who shall resign or have his
employment terminat~d without cause shall not forfeit his right to such vacation time and if the
. I
. .
time may not be allotted in work days, he shall be paid the equivalent of that number of days
RECEIVED
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based upon straight time pay schedule. Any member of the Department entitled to vacation
benefits who may die prior to his receipt of said benefits for any year shall have an amount
equivalent to his pay for those days paid to his next-of-kin or estate. Any member entitled to
vacation benefits who may become ill or incapacitated prior to the taking of such vacation shall
have the right to postpone the taking of such vacation until such time as he is physically capable
of returning to active duty. Vacation time that cannot be used in the calendar year that the
employee returns to active duty, shall be c~rried over to the following calendar year.
HOLmA YS
There shall be eleven [11] holidays as prescribed below:
New Year's Day
Lincoln's Birthday
Washington's Birthday
Memorial Day
Independence Day Veteran's Day
Labor Day . Thanksgiving Day
ColumbusDay Christmas .
Election Day
In the event a member is scheduled to work said holiday and does, in fact, work, he shall
receive, in addition to the eight [8] hours holiday pay, an additional eight [8] hours regular pay;
that is to say, that all permanent Civil Service members of the A.O.D. shall be paid for each
holiday named herein whether or not the day in question is worked and any member who is
scheduled to work and does, in fact, work on such day will receive an additional eight [8] hours
pay. The prescribed holidays shall be celebrated the same day as those of City Hall employees.
. .
LONGEVITY'
Effective January 1,2002, $150 for each year of service.
SICK LEAVE
. All members on staff who were Department members as of December 31, 2000, shall be
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allowed fifteen [15] days per year for absence due to illness or disability. Such sick leave may
be accumulated without limit, provided that no more than one-hundred-and-fifty [150] days may
be taken in anyone calendar year including the final year. When a member retires from service,
he shall have the option to be paid the cash value of all accumulated sick leave standing to his
credit to either a maximum of one-hundred-and-tw~nty [120] days at his current salary rate or a
maximum of one-half O~)-his total accumulated sick leave at his current salary rate.
Upon request by the City, an employee who has been absent two or more consecutive
calendar work days, shall supply to the City a statement from either the employee or a doctor
verifying his sickness and his inability to perform his job as a police officer as a result of that
sickness.
PERSONAL DAYS
The members shall be credited with six [6] personal days per year whi~h can be taken in
increments of four [4] hour~.
TENURE
A. The City agrees that all members in the Administrative Officers' Unit shall be accorded
the same rights the competitive employees receive under provisions of Section 75 of the
Civil.Service Law as it relates to removal, suspension, and discipline upon completion of
six [6] months of service.
B. In the event the employer determines that a formal procedure is not required due to minor
infraction(s) of the police department's adopted Rules and Regulations, the affected
employee(s) shall be afforded the opportunity to resolve the matter, with representation,
through written Stipulation of Settlement, setting forth the terms agreed upon between
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the parties. The maximum penalty that may be imposed at this level is as follows:
1. A written reprimand to be placed in the employee's personnel file.
2. A reduction in vacation accruals for the full time employee which shall not
exceed three (3) working days per incident.
RETIREMENT PLAN
The present retirement plan covering the members is Section 384-D.
MILEAGE'
The City agrees to pay members who use their own personal cars on infrequent official
City business at a rate equal to the IRS approved rate. Mileage charges shall be subject to
confirmation.
When and if the City shall provide a police vehicle for use by a member, it shall pay for
all attendant operating and maintenance expenses and insurance. Said vehicle is to be used by
the member in connection with the performance of hislher duties and for hislher professional
growth and development. The vehicle may also be used by the member for personal reasons,
. since the members are "on-call" in the event of an emergency. Use of the vehicle for vacation,
recreational trips, or other personal use from which an emergency response is not expected or
practical is not authorized.
WORK WEEK
The members' work week shall be forty [40] hours, Monday through Friday.
CLOTHING ALLOWANCE
All. required uniforms and clothing to be worn by the members shall be provided and paid
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for by the City. Each member shall be allotted a maximum of seven hundred dollars [$700] per
year for cleaning ,and/or replacement of work clothing. In addition, any equipment required to
be worn by the members shall also be provided by the City.
LEAVE OF ABSENCE
Leaves of absence without pay may be granted upon request subject to the prior need to
maintain a full and efficient staff to man the department. In determining preference between
members who request leave for the same period, the Department shall take into consideration the
~ecessity for the absence and the seniority of the member. Subject to applicable law, no other
criteria shall be employed.
DEA TH IN FAMILY LEAVE
A member of the bargaining unit shall be granted a maximum of four [4] calendar days
with pay due to death in his immediate family. .The term "immediate family" shall mean spouse;
natural, foster or step-parents; natural, foster or step-children; brother and sister. A maximum of
three [3] calendar days with pay will be given due to the death of a father-in-law; mother-in-law;
brother-in-law; sister-in-law; grandfather; grandmother; or any other relative residing in the
employee's household.
SENIORITY
Seniority shall be detennined by the length of time in grade.
MISCELLANEOUS
1. Since all members are presumed to be subject to duty twenty-four [24] hours per
day, seven [7] days per week, any action taken by a member on his time-off in the
City of Saratoga Springs, or as otherwise directed by his superior, which would
have been appropriate if taken by a member on active duty if present or available,
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shall be considered official action, and members shall have all the rights and
benefits concerning such action, as if he were on active duty. . II
i
I
2. As par:!of the tenns of the settlement of the contract with the Police
Administrative Officers for the period of January 1, 1997 through December 31,
2000, the City agreed that the Overtime and Call Back provisions of the contract
ending December 31, 1997, would be deleted except that they would be continued
for Captain Flanagan until his separation from service.
The Chief and the Assistant Chief were given the option of maintaining their
current compensatory time bank until their retirement or cashing it in within thirty
. .
(30) days of the ratification of the agreement.
In addition, officers selected for promotion to a rank included in the AOD
bargaining agreement must cash in their compensatory time bank prior to
promotion. The hourly rate for detennining the compensatory time value would
be the employee's pay rate imniediately prior to promotion.
3. The City will provide each member a handbook containing the rules and
regulations of the D~partment and a copy of this agreement. Provisions in the
rules and regulations inconsistent with this agreement shall be amended
accordingly.
4. Insofar as any provision of this agreement shall conflict with an Ordinance or
Resolution of the City Council, the terms of this agreement shall prevail. .
5. Wages, hours and all other conditions of employment legally in effect at the
execution of this agreement, except as specifically modified by agreement
between the parties, shall be maintained during the term of this agreement.
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6. This agreement shall become effective as of January 1, 2002., This agreement
shall terminate on December 31, 2003. If the parties hereto have failed to agree
,
upon a new contract on or before December 31, 2003, all the terms and conditions
set forth in this agreement and any supplements or modifications thereof shall
continue in full force and effect until the date of execution of a new agreement.
7. The A.O.V. will present to the City and the Commissioner of Public Safety a
,
contract proposal for the year 2004 by August 1, 2003. On or before September
30, 200J, the Commissioner of Public Safety shall present to the City Council a
'list of proposals for negotiations for a 2004 contract. The parties shall meet to
discuss and negotiate concerning such proposals as soon after September 30, 2003
as may be feasible, and will continue to negotiate until agreement is reached or an
impasse declared.
The parties agree to utilize the facilities of the Public Employee Relations Board
whenever necessary to assist them in arriving at a mutually satisfactory
,
agreement. However, if the parties do not agree upon the terms of a new contract
before the end of the of the period set forth in Section 209-1 of the Civil Service
, Law, all unresolved issues shall be submitted for final determination as provided
for in Section 209-4 of said statute.
8. If any Article or Section of the agreement, or any supplement thereto, should be
held invalid by operation of law or by any tribunal or competent jurisdiction, or if
compliance with and enforcement of any Article or Section should be restrained
by such tribunal, the remainder of this agreement and its supplements shall be
effected thereby, and the parties shall enter into immediate collective bargaining
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negotiations for the purpose of arriving at a ~utually acceptable replacement for
such Article or Section, if legally permissible.
9. It is agreed by and between the parties, that any provisions of this agreement
requiring legislative action to permit its implementation and amendment or law or
by providing additional funds therefor, shall not become effective until the
appropriate legislative body has been given approval.
10.' The City and the A.a.V. recognize that the need for continued and uninterrupted
operation of the Police Department is of paramount importance to the citizens of
the community and that there should be no i~terference with such operations.
Adequate procedures having been provided for 'the equitable settlement of
grievance under this agreement, and for the negotiation of further contracts, the
.
parties here agree that there will not be and that the A.a.V. will not engage in,
encourage, sanction or suggest strikes, slowdowns, lockouts, mass resignations,
mass absenteeism, or other similar action which would involve suspension of or
interference with the normal work performance.
The Commissioner shall have the right to discipline or discharge any member
encouraging, suggesting or participating in the strike, slowdown, or other such
interference as provided for in the Civil Service Law.
11. Education Incentive. Commencing January 1, 2002, and for the term of this
agreement, the City shall pay an education stipend on an annual basis, to any
member of the bargaining unit according to the following schedule: Two percen,t
[2%] of the employee's base salary for an Associate's Degree; Three percent
[3%] of the employee's base salary for a Bachelor's Degree; or Four percent [4%]
-8-
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of the employee's base salary for a Master's Degree.
12. Optional Courses. With the advance approval of the Chief of Police, a member of
the bargaining unit attending an optional education course which is part of a
degree or certified program and which is related to law enforcement shall, upon
successful completion thereof, and presentation of evidence of such completion,>
be reimbursed by the City for the cost of tuition and other related expenses
advanced by him in the taking of such course. The City may provide optional
courses at no cost to the employee through local educational institutions.
13. Executive Training. Each member is allowed to attend one of three specified
training conferences each year with the approval of the Public Safety
. Commissioner and without cost to the member.
14. Vision Plan. As soon as practicable after the implementation of this agreement,
the members of this bargaining unit will be enrolled in the CSEA Employee
Benefit Fund Vision Care Program which is currently offered to existing CSEA
bargaining units.
INSURANCE AND RELATED BENEFITS
1. All members of the A.a.D. shall be covered for death benefits as provided for in
Section 208-B of the General Municipal Law.
The Blue Shield Par Plus Plan shall be replaced in its.entirety by the Health Now'
Flex Plan effective April 1, 1998. This plan and all current HMO's will be
offered by the City at no cost to the employee. Retirees permanently residing
outside the State of New York shall be entitled to enroll in Blue Shield Flex in
accordance with plan specifications or in a plan of their own choosing that is
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available in their area with the City paying premiums up to the amount of the
highest current HMO premium for their tier. In addition, the other HMO's in
effect on the date of the execution of this Agreement, including Blue Choice,
MVP, CHP, and CDPHP, shall be continued. The City shall provide the plans to
the employees of this bargaining unit, their dependents, and retired members of
the bargaining unit and their dependents at the City's own expense. The City will
provide such medical coverage for the widow or widower of the employee or .
retiree until the widow or widower's death or remarriage, whichever occurs
sooner. The minor children shall be covered until completion of school. The City
. .
may offer different HMO's than those currently in existence ' subject to the
approval of the AOU, which approval shall not be unreasonably withheld if the
plan is substantially equivalent. The City shall notify the AOU of a potential
health plan alteration a minimum of 90 days before any change in health plan is
made. If a genuine dispute arises regarding whether the potential health plan is
"substantially similar" then the expedited arbitration proceeding shall be
conducted. An arbitrator shall be selected pursuant to the procedures established
. by PERB. The arbitrator shall hear arguments and render a decision no more than
thirty (30) days after the process (i.e., the decision to go to arbitration on the
issue) has been initiated.
All members hired to the Police Department on or after January 1, 2002, shall
contribute ten percent (10%) of the total cost of the member's health insurance.
3. Effective January 1, 2002, the City shall provide at its own expense a Twenty-
Five thousand dollar [$25,000] life insurance policy for each member of the
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bargaining unit, and a six thousand dollar [$6,000] life insurance policy for each
retired member of the bargaining unit. This provision applies to current members
of the bargaining unit, but shall not be retroactive.
4. Civil Lawsuit Defense: in the event a member is named as defendant in a civil
lawsuit, and the suit arises out of the member's performance of his duties and is
based upon actions taken by the member which are within the scope of his
employment and authority, whether on duty or off duty, the City, at its option,
shall either furnish a defense for the member or assume his reasonable attorneys'
fees and other reasonable cost of defense.
5. Opt-Out Procedure: An employee may elect not to participate in a plan of medical
and health insurance benefits provided under this Collective Bargaining
Agreement and such employee shall be eligible to receive a payment of one
thousand seven hundred and thirty dollars [$1,730] for family coverage per
calender year or one thousand three hundred dollars [$1,300] for two person
coverage per calender year. No employee shall be eligible to receive such
payment unless the employee shall have presented proof to the Insurance
Administrator that such employee and such employee's eligible dependents are
covered by a comparable plan of medical and health insurance benefits for the
entire year that such employee elected not to be covered by the.plan of medical
and health insurance benefits provided by the City. Payments shall be made one
month after the end of the calender year during which the employee elected not to
be covered by the plan of medical and health insurance benefits provided by the
City and the presentation of the required proof of coverage. The parties
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understand that participation in a plan of medical and health insurance benefits is
mandatory. An election not to be covered shall be made in the month of
December of each year in writing to the Insurance Administrator pursuant to the
regulations of the plan in effect together with evidence of coverage of s~ch
employee and such employee's eligible dependents under a comparable plan of
medical and health insurance benefits. Such employee must promptly notify the
City of a termination of alternative medical and health insurance benefit coverage.
In the event that an employee re-enrolls in a health insurance program, the
.
employee shall be permitted a prorated portion of the one thousand seven hundred
and thirty dollars [$1,730] [for family coverage] or one thousand three hundred
dollars [$1,300] [for two person coverage] payment, but shall not be permitted to
again opt out of the insurance program during the calender year.
SALARY SCHEDULE
Effective January 1, 2002, the salary schedule will be as follows:
Captain
Assistant Chief
Chief
$65,218
$68,479
$71,903
Effective January 1, 2003, the salary schedule will be as follows:
Captain
Assistant Chief
Chief
$69,819
$74,008
$78,448
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Dated this 'J day of November, 2002
. FOR THE CITY OF SARATOGA SPRINGS
~~
.
.~~
i ~
Kenneth KlotZ, Mayor
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E. King, Jr., President'
